Checklist Gender Mainstreaming Activities RUAF-CFF

· Integration of Gender in Exploratory study

· Local team trained in gender issues of UA

· Gender sensitive and disaggregated data collection; use of gender sensitive PRA tools;
· External gender advisor assists the team in preparing the activities and comments on draft results 
· policy review to be done with attention for gender

· implementation of gender case studies on all aspects of the gender framework

· Gender-sensitive analysis of results 

· Attention for gender in Report on the exploratory survey (facts and recommendations)

· Integration of Gender in training:

· gender-sensitive trainers

· specific module on gender and UA

· gender aspects in every other module highlighted

· gender balance in participants

· gender advisor advises on contents training modukes

· Policy Seminars
· gender balance in participants

· gender-sensitive facilitator; use of gender-sensitive discussion methods
· gender issues is included as a separate topic on the agenda of the meeting
· gender aspects are highlighted when dealing with other topics

· Integration of gender in Knowledge Materials:

· specific working material and/or UA-M issue on Gender and UA

· gender aspects highlighted in each of the other Knowledge Materials
· Integration of gender in the UA policy and action plans

· members of the working group(s) are trained in gender sensitive planning

· gender advisor comments on the draft proposals of the working groups 

· gender-sensitive facilitator of Forum 
· gender balance among participants of working groups and forum participants

· gender capacity of each forum member is enhanced (gender training?)

· gender issues on the agenda of the MSF

· positive actions are taken and special funds earmarked

· MSF statement on gender

· Integration of gender in M&E

· use of gender-sensitive indicators

· use of gender-sensitive tools and methods for data collection

· gender-sensitive analysis of results 

· gender-aware researchers and facilitator

· Gender advisor appointed to assist in RUAF team?

· GM in the own organization

· gender policy/statement available?

· gender balance among the employees/among the RUAF team?

